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m tw Assignment of Professional Tralnees

1. Through you mummm“mmmmnm
lest momth m Cb DEfion m 25X1A93
scunel Diregtor, and LTIEY, T umel Procures 290X1AOa
ment Bivision, for NG U ) WOTRAR plans r recrultment and ' 25X1A%
selection of Junior ;px'urou!am trumt vith hukgrwus in areas of
ammmmn.

2 mwmlmmantmummm“ ‘
the following basic principles, vhich are submitted for your comcuwrrence:

(&) The Persopmel Procurswent Division should be suthorized to
recruit a sufficlent mmber of candidates from graduate and undere
graduste ranks in the fields of public administration, personnel sid-
minigtration, schools of pudlic service and businees mmmmgement,.

1o provide mot more than twenty-four EODs per yeer, divided smong

the six classes of the Intelligence School each twelwe months, The

Chief, Peraonnel Procurement Division states that his pecple wwuld

experience no 4ifficulty in reaching this goml, providing the initial
- terget “‘w i.a 2ot befaore your Mereh, 1953 class.

ROE These msmmw Junior professiocnal trainees would by sel-
.. agted in comformity with the high standards already established for'

- +hode with substantive interests, though it was felt that language o
: I’W aptitude requirements might be waived from their qun.li.ﬂ.- ;

- (c) These trainces would undm-go the i‘ox'ul inuluama ord.eatntﬁ.oa
provided in the Intelligence School, snd they would mot be segregated in

. sy vy from those destined for assigument to substentiwe organisstions
wvithia CIA. In the event an administrative trainee showed » deolded
preference for s substantive assigmment during the course of his train-
ing in the Intelligence Sghool, it vas felt that hie selection for an
eventual sdxinistrative positicn should not preclude his consideration

- for & substantive Jjob, providing he was tble to meet the requirements
set forth for this l.ntter uaumt. _

() At the sonciusion of thedr raxmlmmwum:auuwam
 School, the adminietretiive trainees would be retained on the JOT roster :
, ‘;’_‘,‘VIMQWMR'MM' during vhich time theyvouubemtatadonathm »
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v,utm&mamuwwaniawm positions n&umw/:
and DO/A cospleses, vhere their services could best be utilised,

~sad their performade sarsfilly evalusted. At the end of cue year
_ they would b given & permancnt sosignment based upon & process

. of witual mmmummmmymwmm,
the rotation period.

© 3 XMwththhumwmﬁWﬁnhen ‘
firm step 1n the dreciion of extesding the eareer gomeept for proaising young
e and voumn 0 a8 portent fumetionsl area of the Agemty, and of providing

. ecund minhg in the wmmu mwum of aaoa sdnlaletrative techniques
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1 - Traluing file




